Contemporary Base Issues Course Svllabus

National Defense & National Strategy
- Explain ANG’s role within national defense and security objectives.
- Summarize current National Defense Strategy priorities and implications.
- Describe the State Partnership Program and its relevance.
- Identify leadership objectives and strategic considerations at national/state levels.
- Connect strategy to why it matters for mission execution.

Status Matters I — Foundational Status Concepts
- Compare outcomes of identical conduct under AD, AGR, SAD, and technician statuses.
- Identify and describe the four core “hats” of ANG membership.
- Explain constitutional and statutory authorities shaping ANG duties.
- Understand how status drives pay, benefits, discipline, command authorities, and RUF.
- Outline legal limitations associated with Civilian/DST/T5, AGR, SAD, and AD.

Status Really Matters II — Discipline & Workforce Actions
- Distinguish performance issues from misconduct and understand evaluation impacts.
- Identify disciplinary vs. non-disciplinary actions.
- Explain labor relations considerations for T5 and Dual-Status Technicians.
- Describe appeals processes and alternative options.
- Address emerging challenges in the modern workforce environment.

Military Justice, Trust & Workplace Well-Being
-Understand evaluation systems and documentation requirements.
- Apply best practices for documenting convictions.

- Describe promotion, demotion, and retention processes.

- Explain factors that build trust and workplace health.

- Identify TAG-level force management tools.

The Importance of Standards
- Explain how workplace standards shape culture and accountability.
- Apply documentation tools and standards of proof.
- Understand security clearance factors and defense counsel importance.
- Describe voluntary separation procedures and documentation.
- Identify responsibilities for nonresponse to official correspondence.

Key Instruments in the Military Justice Toolkit
- Identify processes for demotions, Article 15, discharges, and curtailments.
- Explain special topics including UP, fitness failures, and misconduct.
- Understand discharge boards and characterization criteria.
- Describe drug-abuse and sexual-assault retention factors.
- Summarize officer grade determinations and court-martial implications.

Modern Domestic Operations I
- Define DOMOPS categories and civil-support roles.
- Explain DSCA, HD, HS, NGCS and activation authorities.
- Understand State IRA and fiscal implications.
- Apply EMAC authorities and address special issues.
- Identify SAD benefits, rights, and medical considerations.

Modern Domestic Operations II
- Describe HD/HS missions and ¢cSUAS response.
- Explain QRF, alert missions, and activations.
- Distinguish missions with vs. without governor consent.
- Summarize legal precedents from state cases.
- Address immigration-related and federal protection missions.



Part-Time Duty / Full-Time Standards
- Understand updated fitness and grooming standards.
- Identify drug testing processes and ADAPT actions.
- Respond to DUIs and alcohol-related misconduct.
- Describe rules for serving alcohol on installations.
- Apply standards for relationships, social media, and OPSEC.

Signals & Safeguards: Guarding Against Harm
- Distinguish harassment, assault, and domestic abuse frameworks.
- Identify risk factors, warning signs, and lethality indicators.
- Describe protective factors and prevention models.
- Understand reporting pathways and investigative structures.
- Apply command responsibilities for safety and retaliation prevention.

Ethics: Just Do It...Right
- Explain rules for private organizations and fundraising.
- Identify gift restrictions from outside and internal sources.
- Apply political activity rules.
- Recognize prohibited conduct online and in workplaces.
- Interpret complex ethical scenarios.

Investigations — Get a Clue!
- Describe types, purposes, and authorities for investigations.
- Understand CDI processes and IO duties.
- Explain legal reviews and closure procedures.
- Summarize IG/EO updates and SECWAR guidance.
- Identify reporting impacts on records.

Military Mental Health
- Recognize mental health trends and the Brandon Act.
- Understand access pathways and confidentiality.
- Identify suicide risk and protective factors.
- Explain MHE processes and clearance impacts.
- Apply best practices for interview/investigation handoff.

Between a Rock and a Guard Place — Functional Leadership Challenges
- Identify leadership pitfalls including relationships, money, and power.
- Understand UCI, restriction, and reprisal.
- Describe early prevention and climate shaping.
- Distinguish command vs. leadership roles.

Code of War: AI Applications
- Summarize Al evolution and regulatory concerns.
- Identify impacts of EOs and emerging applications.
- Explain Al implications for operations and accommodations.
- Apply responsible-use principles to workflows.
- Recognize risks from deep-fake technologies.



